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I acknowledge the Gadigal of the Eora Nation as 
the traditional custodians of the lands we are 
meeting on, recognising their continuing 
connection to culture and paying my respects to 
Elders past, present and emerging.
I also acknowledge the BPangerang peoples of the 
beautiful lands and waterways in NE Victoria 
where I live and continue to learn.



https://www.forbes.com/sites/glennllopis/2021/06/26/is-diversity-equity-and-inclusion-bringing-us-together-or-pushing-us-further-apart/
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https://assets.neaminational.org.au/assets/Resources/Neami-National/e092ab07ec/Diversity-and-Inclusion-Framework-Nov-2017.pdf

https://www.dca.org.au/research/project/building-inclusion-evidence-based-model-inclusive-leadership



What do we know about the profile of the 
Australian podiatry profession?
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Podiatry Board Annual Summary 2020/21

https://www.podiatryboard.gov.au/News/Annual-report.aspx

0.8% of 5783 registered 
podiatrists = 47 practitioners 
who identify through the 
reporting process as 
Aboriginal and/or Torres 
Strait Islander.

The estimated resident 
Aboriginal and Torres Strait 
Islander population of Australia 
as at 30 June 2016 was 798,400 
people, or 3.3% of the total 
Australian population. 

3.3% of 5783 registered podiatrists 
= 191 practitioners.
We have a relative shortfall of 144 
Aboriginal and/or Torres Strait 
Islander podiatrists.

https://www.abs.gov.au/statistics/people/aboriginal-and-torres-strait-islander-peoples/estimates-aboriginal-and-torres-strait-islander-australians/jun-2016



Podiatry Board Annual Summary 2020/21

https://www.podiatryboard.gov.au/News/Annual-report.aspx

Binary data is published for gender i.e. female; male

No data is collected/visible to enable 
representation of registered 
practitioners as members of the 
LGBTIQA+ community.



… and what do we know about registered podiatrists who are living with a disability?

https://www.sciencefocus.com/space/bootes-void/



Domain Key capabilities

Domain 1: Podiatrist 1.1 Plan and perform an efficient, effective, culturally responsive 
and person-centred podiatry assessment to develop a diagnosis

Domain 2: Professional & ethical practitioner 2.1 Practice in an ethical and professional manner, consistent with 
relevant legislative and regulatory requirements

2.2 Treat each patient with respect, dignity and care

2.4 Advocate on behalf of the patient when appropriate

Domain 3: Communicator & collaborator 3.1 Communicate clearly, effectively, empathetically and 
appropriately with the patient and their family or carers

3.3 Examine and reflect on how one’s own culture influences 
perceptions and interactions with others from different cultures

Domain 4: Lifelong learner 4.2 Identify ongoing professional learning needs and 
opportunities

Domain 5: Quality & risk manager 5.2 Protect and enhance patient safety

Podiatry professional capabilities relevant to equity, diversity & inclusion



An illustration for scaffolding of cultural capabilities in the B Podiatric Medicine, Charles Sturt University

©Caroline Robinson 2021



https://assets.neaminational.org.au/assets/Resources/Neami-National/e092ab07ec/Diversity-and-Inclusion-Framework-Nov-2017.pdf

‘A diversity informed approach 
requires us to actively address 
power dynamics and issues of 
inequity, as we consider the ways 
in which identities overlap and 
intersect to produce a range of 
experiences and needs’.
http://www.lgbtiqintersect.org.au/learning-modules/diversity-2/

Frameworks to inform practice and create change – personal, professional, institutional.



Frameworks to inform practice and create change – personal, professional, institutional.

https://www.ahpra.gov.au/About-Ahpra/Aboriginal-and-Torres-Strait-Islander-Health-Strategy/health-and-cultural-safety-strategy.aspx



The IAHA Cultural Responsiveness Framework

Cultural responsiveness has 
cultural safety at its core. 

Cultural responsiveness is what is 
needed to transform systems; 
how individuals work to deliver 
and maintain culturally safe and 
effective practice. 

It is innately transformative and 
must incorporate knowledge 
(knowing), self-knowledge and 
behaviour (being) and action 
(doing). 

https://iaha.com.au/workforce-support/training-and-development/cultural-responsiveness-in-action-training/

Indigenous 
Allied 
Health
Australia

Frameworks to inform practice and create change – personal, professional, institutional.



Strengthening podiatry curricula 
and enhancing student learning 
experiences through 
partnerships with community.

Westside Community Centre, West Albury, NSW

Albury-Wodonga Aboriginal Health Service, NSW

Working with the Indigenous community 
was a privilege and hearing about First 
Nations peoples’ experience of Western 
healthcare.
Tom Robinson, 4th year student, La Trobe

A Kaupapa Māori provider, Auckland, NZ

Airds, NSW

Established as a partnership between WSU, Men's Health Information and 

Resource Centre (MHIRC) and the Holy Family Church at Mount Druitt.

New Recording 4.m4a


Why does equity, 
diversity and inclusion 
matter in healthcare?

Don’t be afraid to address Indigenous health issues
You can't look at someone and go, ‘Yes, you're Aboriginal’. Or, ‘No, you're not’. Yet a lot 
of the time, as health professionals we aren't really paying enough attention to that 
question of: 'Do you identify as Aboriginal or Torres Strait Islander?' Instead, it’s ticked 
on a box and that's the end of it. We don't take it further to understand the relevance 
of this knowledge to consider the person’s needs and ensure culturally safe practice.
When a patient ticks that box on the form it can start a simple conversation like, ‘Do 
you also require some of this other assistance that we can give you?’
Nicole Barby – 3rd year Podiatry student, CSU – published in STRIDE, May 2022

https://vtmh.org.au/stories/intersectionality-mental-health-covid-19-2/

Harmful health effects of 
discrimination across a range 
of mental health outcomes 

including depression, 
psychological distress, 

anxiety, and well-being. 
Perceived discrimination has also 
been linked to specific types of 

physical health problems, such as 
hypertension; breast cancer; and 
potential risk factors for disease, 

such as obesity, high blood 
pressure, and substance use.

Podiatry presentation - Donna Murray.m4a


Acknowledging the impact of 
our Australian and Torres Strait 
Islander podiatrists.

Improving health and 
wellbeing outcomes for 
Australian and Torres Strait 
Islander peoples who engage 
with podiatry services.

Leading change in the 
profession to build 
cultural capabilities for 
culturally responsive 
practice e.g. education; 
industry engagement.

Advocating for/enabling 
pathways into podiatry 
for Australian and Torres 
Strait Islander students.

Applying a First 
Nations perspective 
to lead culturally 
relevant research in 
podiatry.

Providing role models in 
the profession for 
student and junior 
podiatrists (you can’t be 
what you can’t see).



Resources

• Australian Human Rights Commission https://humanrights.gov.au/

• Diversity and Inclusion framework 
https://assets.neaminational.org.au/assets/Resources/Neami-
National/e092ab07ec/Diversity-and-Inclusion-Framework-Nov-2017.pdf

• Diversity Council of Australia https://www.dca.org.au/research/project/building-
inclusion-evidence-based-model-inclusive-leadership

• Indigenous Allied Health Australia https://iaha.com.au/

• Intersect http://www.lgbtiqintersect.org.au/

• National Scheme’s Aboriginal and Torres Strait Islander Health and Cultural Safety 
Strategy 2020-2025 https://www.ahpra.gov.au/About-Ahpra/Aboriginal-and-Torres-
Strait-Islander-Health-Strategy/health-and-cultural-safety-strategy.aspx

• Pascoe, E., Richman, L. (2009). Perceived Discrimination and Health: A Meta-Analytic 
Review. Psychology Bulletin, 135(4): 531–554.

• Victorian Transcultural Mental Health https://vtmh.org.au/

https://humanrights.gov.au/
https://assets.neaminational.org.au/assets/Resources/Neami-National/e092ab07ec/Diversity-and-Inclusion-Framework-Nov-2017.pdf
https://www.dca.org.au/research/project/building-inclusion-evidence-based-model-inclusive-leadership
https://iaha.com.au/
http://www.lgbtiqintersect.org.au/
https://www.ahpra.gov.au/About-Ahpra/Aboriginal-and-Torres-Strait-Islander-Health-Strategy/health-and-cultural-safety-strategy.aspx
https://vtmh.org.au/

